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intRAtrain

intRAtrain™ is a Learning

Management System (LMS) with the
objective of being affordable and
scalable for small and mid-sized
companies. intRAtrain™ has
maintained its affordability and target
market, and it also includes many
robust features you would only expect

to find in more expensive Learning

Management Systems.
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"Information cannot replace education.
Imparato and Itarari
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intRAtrain’

Overview

intRAtrain™- a Learning Management
System (LMS) designed for small and
mid-sized companies. intRAtrain™ is a
breakthrough LMS that is easy for
administrators and students to use
and navigate. intRAtrain™ embodies
many robust features you would only
expect to find in more expensive
Learning Management Systems
including creating a class, enrolling
students, registering for classes,
tracking completion, creating and
printing tests, adding/editing test
results, printing classroom rosters,
accessing/printing standard and
custom reports and much more.

What makes intRAtrain™ LMS unique?
It has the features companies’ value
most, it is easy-to-use and in this
tough economic environment it will fit
your budget. For companies looking
for an affordable, relevant, and robust
system, intRAtrain™ is your best
choice!

Features and Benefits

Standard features include fast setup - this means you can have your system up
and running quickly. intRAtrain™ manages and administers classroom training
and student demonstration of skills. This means all types of training and training
records (both e-Learning and classroom-administered) are stored on one data
base for access by students and management. There is also an e-commerce
shopping cart interface so training can be purchased and launched immediately.

What makes intRAtrain™ especially desirable is that even with all the added
features, it remains one of the most intuitive and easy to use systems on the

market today.

® Quick Set-Up
> Rapid/Easy implementation.

® Easy to use and navigate
> Reduces/eliminates
user frustration.
> Reduces learning curve.
> Students can access their
individualized learning plan.

® Ability to assign training to
individuals, groups, or locations

> Simplifies training assignment.

> Allows assignment to the
desired target audience.

® Individualized skill assessments
> Identify attribute strengths
and weaknesses.

® Customized curriculum
development
> Targets learning by position &
desired competencies.

® Measurement of employee
progress
> ldeal for linking performance of
key business metrics to training.

@® Organization hierarchy allows up
to 15 levels within a company
> Allows the right people to have
access to the right information.

® Tests, tracks, and records
performance/progress
> Know how learners are doing
and where they are in the
learning process.

Application Examples
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